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Our team of experts are always available 
to support you on your journey to 
grow your business and develop your 
employees’ skill set. Whether you are 
looking to bring some enthusiasm 
and fresh ideas into your business by 
recruiting a new apprentice, or to upskill 
your staff via completion of one of our 
many cutting-edge, fully-funded short 
courses, Grantham College & University 
Centre has the solution for you. 

Grantham College & University 
Centre is proud to work with 
employers in the community 
to help them secure new talent 
and invest in the future of their 
workforce. Our Mission 

To deliver inspirational 
vocational, technical, 
professional and higher 
education and training 
that empowers people, 
businesses and the 
community to achieve 
their goals.

Our Vision 
We will be an accessible, 
essential, relevant and trusted 
partner that delivers improved 
skills & a love of lifelong 
learning leading to:
• Better progression 

opportunities and careers 
for our students.

• Increased productivity and 
profitability for employers.

• A thriving local economy 

and community.



Apprenticeships are a great way to bring a new 
member of staff into your business – or upskill 
an existing member - with the knowledge and 
competencies they need to help your business 
thrive. Apprentices generally work full-time 
and this work is supplemented with 6 hours of 
training per week, mainly delivered by expert 
skill trainers from Grantham College. They range 
in length from 1 year to a number of years, 
depending on the area and level.

5 reasons why you should hire an apprentice:

1. Solve current or anticipated staffing resource 
needs before they cause problems for your 
business.

2. Diversify your workplace while supporting 
your local community by raising someone 
onto the career ladder.

3. Grantham College is your local college and 
you’ll have a named advisor and assessor 
supporting you and your apprentice 
throughout.

4. Professional growth leads to staff being 
more motivated and loyal, not to mention 
performing better in their role.

5. While the older apprentice brings a plethora 
of existing skills and knowledge to your 
business, there is still a financial incentive for 
taking on a 16-18 year old (£1000).

Grantham College delivers training for many 
different apprenticeship areas:

• Automotive
• Beauty Therapy
• Business & Accounting
• Catering
• Childcare & Early Years Education
• Computing & Digital Marketing
• Construction
• Customer Service
• Engineering
• Hairdressing and Barbering
• Health & Social Care
• Teacher Education
• Higher and Professional Education 

Apprenticeships

To find out more, contact one of our 
dedicated, expert members of staff 
for more information:
apprenticeships@grantham.ac.uk



Employer Advisory Forums 

As an expert in your field, would you 
be willing to share your knowledge and 
experience with our curriculum teams 
in order to benefit the next generation 
entering your industry? 

Employer engagement is embedded 
within and integral to our strategic plan, 
and our goals are focused on how we can 
work successfully with local employers 
and other stakeholders to ensure local 
skills needs are met and our provision 
remains relevant. As a college we also 
have a statutory duty to engage and 
collaborate with our employer network. 
Further details about how we meet this 
requirement are in our Accountability 
Statement. 

We really value your feedback and 
contributions; therefore, we would very 
much appreciate it if you could spare the 
time to attend an upcoming Employer 
Advisory Forum so we can ensure we are 
developing our curriculum in line with 
your skills.

You will meet the college team 
responsible for designing and 
delivering the curriculum, discuss 
new developments in the sector, give 
feedback on how we can improve our 
provision and talk about how we can 
shape the curriculum to fulfil industry 
training needs. 

Local Skills Improvement Plan for Greater 
Lincolnshire and Rutland: 
https://www.fsb.org.uk/greater-lincolnshire-
rutland-lsip.html

Grantham College Accountability Statement: 
https://www.grantham.ac.uk/wp-content/
uploads/2023/07/10002743_Grantham-College-

Accountability-Statement-2023-2024.pdf

Please see the table below for when the 
first of our Employer Advisory Forums will 
be held. If you are interested in attending 
one of these forums, please email 
marketingteam@grantham.ac.uk. 
As always, we very much appreciate your 
support. 

SUBJECT AREA TIME DAY

Art and Design 10:00 Friday 22nd March

Automotive 15:00 Thursday 28th March

Beauty 17:30 Monday 25th March

Business 16:30 Wednesday 27th March

Catering 16:30 Wednesday 20th March

Childcare 08:00 Friday 22nd March

Computing 16:30 Wednesday 17th April

Construction 15:00 Thursday 28th March

Engineering 14:00 Monday 25th March

Hair 17:30 Monday 25th March

Health and Social Care 08:00 Friday 22nd March

Media 11:00 Friday 22nd March

Sport 08:30 Friday 22nd March

Travel and Tourism 16:30 Wednesday 20th March

https://www.fsb.org.uk/greater-lincolnshire-rutland-lsip.html 
https://www.fsb.org.uk/greater-lincolnshire-rutland-lsip.html 
https://www.grantham.ac.uk/wp-content/uploads/2023/07/10002743_Grantham-College-Accountability-Statement-2023-2024.pdf
https://www.grantham.ac.uk/wp-content/uploads/2023/07/10002743_Grantham-College-Accountability-Statement-2023-2024.pdf
https://www.grantham.ac.uk/wp-content/uploads/2023/07/10002743_Grantham-College-Accountability-Statement-2023-2024.pdf


Employer Lunch 2024

We had the pleasure of hosting local 
employers at our Employer Lunch on the 29th 
February 2024.

The event’s main purpose was to thank 
employers for supporting us throughout the 
year, update them on our news and to gather 
feedback on our current and future provision 
so we can deliver the best possible service to 
our community. 

Guests were treated to a delicious afternoon 
tea made by current students/apprentices in 
our Apple Tree restaurant, and I think it’s fair to 
say both the food and the event went down a 
storm!

Our Principal, Paul Deane, started things off 
by welcoming our guests and thanking them 
for joining us, before Vice-Principal Claire 
Temprell spoke briefly about Skills Builder. 
This is an online platform all our students 
have access to and the skills focussed on are 
embedded in the curriculum across all areas. 
It is aimed at helping students to identify, 
develop and then evidence their essential 
employability skills so that they can enter 
the job market with more confidence in their 
own abilities, more awareness of workplace 
expectations, and better prepared for the 
working environment. 

Naturally, we were very excited to 
tell people about it and to hear their 
thoughts.

Members of the Business Development 
Team mingled with guests during the 
meal, and we had plenty of valuable, 
engaging discussions about current 
challenges employers are facing and 
the steps being taken to mitigate them. 

We spoke about training opportunities 
that could benefit businesses and 
relevant developments happening at 
the College. There was much food for 
thought!

We greatly appreciated the feedback 
and engagement we got from 
employers, and we can’t wait for 
the next occasion to share best 
practice and thank our local business 
community for all their support in this 
way. 



Meet our new Skills Coordinator!

“My apprenticeship (Hospitality Team Member) made me feel more 
confident being in hospitality management by opening up my eyes to 

the wide range of skills for the hospitality industry. 

It gave me so much knowledge and skills such as confidence, 
management, organisation and more.

I was given more responsibilities and so many different opportunities 
which I have never experienced during my time in the industry, assisting 

with our events such as our wedding fayres and training new staff on 
front of house operations.

I had a wide range of support from staff at the college, from Tracey, 
Richard, Charlotte to my maths teacher Joseph! Also from my employers 

Kirsty, Katie & Chris. They all motivated me to keep going with my 
apprenticeship especially during my pregnancy.

I finished my apprenticeship with three distinctions, one little girl called 
Delilah and a new career in employability with Business2Business and 
Serco, supporting people in unemployment and supporting them into 

employment, as well as day to day administrator duties to help support 
business operations”

Student 
Success
Shanice 
Tuitt-George 
Apprenticeship 
case study

Kate Bird joined Grantham College on the 1st of February in a new role 
of Skills Coordinator. Kate has a background of marketing and business 
development in both the private and the third sector before changing 
her career path in 2020 to pursue a long held ambition of teaching.  

After 4 years working in secondary schools, Kate saw the opportunity at 
Grantham College to combine her business experience with her passion 
for education.

Her role is to build links with local businesses and organisations 
to ensure that the college fulfils the training needs of the current 
workforce. This may be by providing bespoke training in-house, or by 
partnering with the company to develop training specific to their requirements.  

Another key part of Kate’s role is to work with groups of adults to prepare them for the workplace.  
This should benefit local companies by providing them with new employees with a greater depth 
of “soft skills” for example, confidence or communication skills which are widely recognised to be 
often underdeveloped in this post-Covid world.

Kate said “I am delighted to have joined Grantham College as it has such a wide range of training 
opportunities, beyond most people’s expectations of a FE College.  I would like to speak to as 
many local businesses as I can to understand their training needs so we can support them in the 
most cost-effective way possible”

To contact Kate, please email her at Kbird@grantham.ac.uk



Let us help you to provide great training for your 
staff – from a two-hour workshop to a year-long 
course or apprenticeship.

Talk to one of our Business Development 
Advisors about the training you’d like to bring 
to your workforce, or about weaknesses you’re 
noticing amongst your team.

We can offer a diverse range of workshops or 
courses, often tailored to your business’ needs 
and delivered on your site for your convenience.

We are able to deliver free basic maths and IT 
training such as a bespoke, tailored Microsoft 
Excel 1-day workshop. We’ve run a number of 
Excel workshops this year for local businesses in 
Grantham and it’s been very popular.

The workshop facilitator tailors the content to 
the group members’ needs and conducts needs 
analyses prior to the sessions to ensure that 
training will benefit the participants and increase 
their workplace competency and efficiency. 

Bespoke training opportunities for 
our local businesses:

Workforce Training & Development

Tools explored may include for example 
the use of pivot tables, conditional 
formatting and a range of formulae. 
Examples of outcomes may include 
quicker and improved data analysis, 
reporting and presentation and more 
efficient data.

We’re excited to announce that we 
are now offering ILM training (Level 3 
Certificate or Diploma in Leadership and 
Management) from January. 
An ILM qualification is one of the most 
popular leadership and management 
qualifications, with 70,000 managers 
registering to study a qualification each 
year. This can be delivered using a blended 
approach, with face-to-face sessions 
plus an e-portfolio, and we can provide a 
bespoke course for your business with a 
minimum of 6 participants. 

Please speak to us to find out more about 
bespoke training and to discuss a bespoke 
package for your business. 

Have you considered hosting a T Level work placement student? 

Q: What is a T Level? 

A: T Levels are relatively new qualifications for 
students aged 16-18 and they are similar in level 
to A Levels. However, work placements are 
incorporated into the qualification, with students 
typically spending one day per week working with 
an employer. Unlike A Levels, students focus on 
one subject in depth, rather than 3 or 4. T Levels 
have been designed with leading businesses and 
employers to give learners the knowledge and skills 
they need in industry. 

Q: What areas are covered? 

A: T Levels are offered in the areas of Engineering 
and Manufacturing, Management and Administration, 
Early Years Education, Digital, Construction and the 
Built Environment, Creative and Design and Health 
and Science. 

Q: How can I help?  

A: As it’s a requirement of the qualification that 
students complete a certain number of hours of 
(unpaid) work placement, our students would be 
unable to complete their T Levels without your kind 
support. If you are able to host a work placement 
student for approximately 45 days over the course 
of their qualification (more days for Early Years 
students), please let us know.  

Interested in hosting a T Level work 
placement student? 
Contact Gemma: 
gharley@grantham.ac.uk



We want to help you to support your staff’s 
wellbeing and performance. These three NEW 
free workshops can be delivered on your 
premises and tailored to your workplace needs. 
Minimum participant numbers apply.
 
Professional Communication Skills (6-hour 
interactive workshop)
• Making a good first impression on clients 

verbally and in writing
• Barriers to good communication
• Writing clear and effective emails
• Telephone manner
• Overcoming communicative obstacles and 

challenges with clients (and colleagues)
• Handling and defusing difficult interaction 

(verbal or written)
• The importance of demonstrating empathy 

and building trust – and how to do it

Stress Management (6-hour interactive 
workshop)
• Awareness of the symptoms of stress, the 

stress cycle and burnout.
• Tools and coping mechanisms to alleviate 

stress in the short term (e.g. mindfulness 
techniques, boundary-setting with 
colleagues, appropriate CBT tools).

• Ways to identify and prevent burnout before 
it’s too late.

• Advice for managers on ways to help reduce 
workplace stress and how to spot early 
warning signs of harmful stress in their direct 
reports.

• Communication advice for managers and 
staff on having a conversation about stress/
burnout that’s productive for both parties.

• Action plan template for identifying sources 
of stress and practicable actions to take to 
counter the effects of the stress.

 

Resilience Training (6-hour interactive 
workshop)
 Resilience is the capacity to withstand 
and recover from obstacles, challenges 
and setbacks. What comes as a surprise 
to most people is that resilience CAN be 
learnt, in the way that any skill can be 
learnt and developed. The reason why it 
is so important for employers to consider 
resilience training for their staff is because:
 
• Resilience correlates to performance 

– a happier, solution- & opportunity-
focussed environment.

• Low resilience leads to more days off 
sick due to stress, overwhelm and 
burnout.

• Higher resilience = more positive staff 
morale and collaborative team spirit.

• Resilience training is guiding people to 
build the tools to help themselves – 
your staff will appreciate the investment 
in their wellbeing.

• Increased focus, productivity, creativity 
and motivation.

 
A sample of content includes
• Understanding of resilience, what it 

looks like (and what a lack of resilience 
looks like), and the connection between 
emotional wellness and resilience.

• Factors affecting our resilience levels.
• Awareness of the impact of emotional 

responses and thinking patterns, 
thoughts about the locus of control.

• Practical ways to build resilience (incl. 
goal-setting, avoiding unhelpful thinking 
traps, identifying icebergs, applying 
perspective etc.)

• Workplace resilience – how to be more 
resilient in the context of work.

• What managers can do to encourage 
and support a resilient mindset in staff 
and engender resilience as a business.

• Further resources to explore after the 
session.

 

Bespoke Workshops

To find out more, contact one of our 
dedicated, expert members of staff 
for more information:
apprenticeships@grantham.ac.uk



We are now delivering apprenticeships for 
the following:

• Customer Service Practitioner (Level 2)
• Customer Service Specialist Level 3)
• Retailer (Level 2)
• Content Creator (Level 3)
• Multi-Channel Marketer (Level 3)
• Craft Bricklayer (Level 3)
• Healthcare Support Worker (Level 2)

Speak to us to find out more about these 
apprenticeships.

Breaking News!

We’re very happy to welcome a number of 
new businesses to work with us and to trust 
us to deliver training for their apprentices:

• Pilgrim’s UK
• Automation & Robotics Ltd
• Autocraft Drivetrain Solutions Limited
• Sigma Sports Limited
• The Barn Hotel & Spa
• Stamford Bespoke Joinery Ltd
• Love Construction Ltd



Spotlight on Automotive Apprenticeships

Grantham College are looking to take on 
more automotive apprentices alongside local 
businesses. 

With courses from Motor Vehicle Service 
and Maintenance Technician (Light Vehicle) 
Apprenticeship Level 3 to Apprentice IMI 
Autocare Technician Level 2 this could be 
beneficial for all.

We are delighted to share a newly fitted 
workshop with the latest diagnostic, 
maintenance and relevant equipment. Also a 
range of vehicles to work on getting students 
ready for their career in the automotive industry 

Students can gain the following: A Level 2/3 
Qualification for the ability to work in a garage 
also F-Gas certificate (Aircon License). 
Upon completion of the L3 Apprenticeship, 
students will be able to go on to study for their 
MOT license and Hybrid/EV qualification.

Phases of Apprenticeship: 

Phase 1 - 10-12 months (Gateway 1) of the 
course will include:
• Electric and Hybrid Awareness
• Wheels and Tyres
• Basic Breaking
• Basic Steering and Suspension
• Cooling, lubrication and filters

Phase 2 - 12-24 months (Gateway 2) of the 
course will include:
• Customer Service and Sales
• Stock Management
• Advanced Banking
• Advanced Steering and Suspension
• Exhaust and Emissions
• Air Conditioning
• Vehicle Inspection 

EPA Phase - 24-30 months includes:
• EPA Gateway
• End Point Assessment Apprentices will also 
be required to complete an evidence log and 
off the job training log

If you are interested in taking on Automotive 
apprentices with Grantham College please 
contact Amy on 
awatts@grantham.ac.uk or call 01476 414428



Sponsor Grantham College Awards Night

Conferencing at Grantham College & University Centre

Take advantage of our conference 
facilities and meeting room hire, along 
with free parking at our campus. We offer 
a conferencing service that is ideal for 
meetings, lectures, training and workshops. 
As part of our conferencing offer, we can 
provide a range of hospitality services 
including breakfasts, refreshments, buffet 
or sit-down lunches and evening dining in 
our on-campus restaurant The Apple Tree.

We offer hire of a range of classrooms, 
meeting rooms, IT suites and workshops 
which are ideal for many different 
requirements. Our classrooms, meeting 
rooms and IT suites are ideal for company 
training, away days and offer Internet-
connected PCs and projectors. 

This room is used for customers for 
business meetings, presentations, interviews, 
workshops and training sessions. 

To learn more about our very competitive 
hire rates please contact 
enquiry@grantham.ac.uk or 
call 01476 400200. 

Take a look at our Institute of Technology 
collaboration space:

Our annual Student Awards Night will be held on Thursday 20th June and we’ve already 
started planning the event to make it the best one ever! 

This evening is the highlight of the whole academic year for students and apprentices across 
the entire College, who are nominated and awarded for their achievements and efforts in a 
number of fields. 

Many students have had to overcome obstacles or barriers to study, whether due to personal 
circumstances or previous, negative experiences. This is the evening where they can say “it 
wasn’t easy, but I did it!”. 

One word which sums up the atmosphere on the night is “pride” and it’s humbling to share 
this wonderful experience with our students and community.

We love holding this annual event but the ceremony wouldn’t be possible without the 
generous sponsorship of local businesses who contribute donations to enable us to make the 
night so special for our students. 

If you are willing to support this event through sponsorship, you will have the opportunity 
to publicise your business by having your logo on all associated promotional materials 
(invitations, presentations, social media posts) and also be invited to make a speech on the 
night about your business, if you would like to. It’s a fantastic opportunity to demonstrate your 
support for the college and community. 

Any support, however small, is very much appreciated.


